
STRATEGIC PLAN

1   PROFESSIONAL DEVELOPMENT

•	 Expand professional development opportunities, in particular beyond the Hazmat Summit. 
•	 Increase webinar offerings.
•	 Look for other ways to provide professional development that doesn’t require a lot of 

travel.
•	 Focus on emerging topics of interest such as:

•	 Climate driven workplace safety issues
•	 Emerging EHS Digital Tools / Digital Literacy
•	 Monitoring and Communicating “What’s Next”
•	 Global Law & Regulation

2   PROFESSIONAL NETWORKING

•	 Encourage the creation of new sections where AHMP membership levels can support them 
and leaders can be found.

•	 Support local events across the country in the absence of local Chapters or Sections.
•	 Establish mentorship programs so that the veterans among us can help support the next 

generation of EHS/Hazmat managers.

3 MARKETING & MARKET DEVELOPMENT

•	 Be intentional in the systematic onboarding of new members.
•	 Increase dialog with current college student members around the question “What Can We 

Do for You?”
•	 Establish a robust Student Chapter model and stand up at least one prototype student 

chapter at a college or university.
•	  Work up a “Student Ambassador” program to represent AHMP on college campuses.

GOALS & OBJECTIVES FOR 2026

4 PRIORITIES FOR FUTURE EFFORTS

•	 Increase Advocacy for the Profession and Credentials
•	 Increase EHS Informational Resources 

(Technical White Papers, Improved Newsletter, Web Resources)
•	 Increase Institutional Engagement 

(Organizational Memberships and Strategic Partnerships)
•	 Focus on Building Volunteer Leadership


